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Statutory Policy - Based on the Key For School Leaders model policy.
Changes March 2025

e Section 1: included the list of protected characteristics

e Section 3: added a bullet explaining the headteacher's requirement to have
'due regard' when making decisions as to whether they may have implications
for people with protected characteristics

e Section 6: included a note about making pupils aware of the school's
behaviour and anti-bullying policies

e Section 7: added a sentence explaining the school's approach to considering
equality implications during the decision-making process

e Section 9: added a note explaining that the governing board will review
equality objectives at least every 4 years

Under the Equality Act 2010, we have a duty not to discriminate against people on
the basis of their age, disability, sex, gender reassignment, pregnancy or maternity,
race, religion or belief and sexual orientation, marriage and civil partnership. This
policy has been equality impact assessed and we believe that it is in line with the
Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it
helps to promote equality at this school.
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1. Aims
Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to
the need to:

e Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

e Advance equality of opportunity between people who share a protected characteristic and people

who do not share it
o Foster good relations across all characteristics — between people who share a protected
characteristic and people who do not share it. The protected characteristics are:

e Age

e Disability

e Gender reassignment

e Marriage or civil partnership

e Pregnancy and maternity

e Race

¢ Religion or belief

e Sex

e Sexual orientation

2. Legislation and guidance

This document meets the requirements under the following legislation:

The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from
discrimination

The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information
to demonstrate how they are complying with the Public Sector Equality Duty and to publish equality
objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools.

3. Roles and responsibilities

Sandlings Governing Body will:

Ensure that the equality information and objectives as set out in this statement are published and

communicated throughout the school, including to staff, pupils and parents

Ensure that the published equality information is reviewed and updated every year and that the
objectives are reviewed and updated at least once every four years

Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the
headteacher

Meet with the designated member of staff for equality every term and other relevant staff members,
to discuss any issues and how these are being addressed

Ensure they’re familiar with all relevant legislation and the contents of this document

Attend appropriate equality and diversity training


http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

The headteacher will:

Promote knowledge and understanding of the equality objectives among staff and pupils

Monitor success in achieving the objectives and report back to governors

Have “due regard” when making a decision or taking an action to whether it may have particular
implications for people with particular protected characteristics

All school staff are expected to have regard to this document and to work to achieve the objectives as
set out in section 8.

4. Eliminating discrimination

Sandlings primary school is aware of its obligations under the Equality Act 2010 and complies with
non-discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination and other
prohibited conduct.

Staff and governors are regularly reminded of their responsibilities under the Equality Act, for example
during meetings. Where this has been discussed during a meeting, it is recorded in the meeting
minutes.

New staff receive training on the Equality Act as part of their induction, and all staff receive a
reminder of the equality objectives every September.

5. Advancing equality of opportunity

As set out in the DfE guidance on the Equality Act, Sandlings primary school aims to advance equality
of opportunity by:

Removing or minimising disadvantages suffered by people which are connected to a particular
characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to
homophobic bullying)

Taking steps to meet the needs of people who have a particular characteristic (e.g. enabling Muslim
pupils to pray at prescribed times)

Encouraging people who have a particular characteristic to participate fully in any activities (e.g.
encouraging all pupils to be involved in the full range of school societies)

In fulfilling this aspect of the duty, Sandlings Primary School will:

Publish attainment data each academic year showing how pupils with different characteristics are
performing

Analyse the above data to determine strengths and areas for improvement, implement actions in
response and publish this information

Make evidence available identifying improvements for specific groups (e.g. decline in incidents of
homophobic or transphobic bullying)

Publish further data about any issues associated with protected characteristics, identifying any issues
which could affect our own pupils

6. Fostering good relations

Sandlings Primary School aims to foster good relations between those who share a protected characteristic and
those who do not share it by:

Promoting tolerance, friendship and understanding of a range of religions and cultures through
different aspects of our curriculum. This includes teaching in RE, citizenship and personal, social,
health (PSHE) and RSHE education, but also activities in other curriculum areas. For example, as part
of teaching and learning in English/reading, pupils will be introduced to literature from a range of
cultures

Making pupils aware of our behaviour and anti-bullying policies

Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such
assemblies, and we will also invite external speakers to contribute



e  Working with our local community. This includes inviting leaders of local faith groups to speak at
assemblies, and organising school trips and activities based around the local community

e Encouraging and implementing initiatives to deal with tensions between different groups of pupils
within the school. For example, our school council has representatives from different year groups and
is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in the
school’s activities, such as sports clubs. We also work with parents to promote knowledge and
understanding of different cultures

7. Equality considerations in decision-making

Sandlings Primary school ensures it has due regard to equality considerations whenever significant decisions
are made. We consider equality implications before and at the time that we develop policy and make
decisions and continue to review these on a continuing basis.

e The school always considers the impact of significant decisions on groups. For example, when a
school trip or activity is being planned, the school considers whether the trip:

e Cuts across any religious holidays

e Is accessible to pupils with disabilities

e Has equivalent facilities for boys and girls

8. Monitoring arrangements

e The headteacher will update the equality information we publish, at least every year

e This document will be reviewed by the governing body at least every 4 years and monitor progress
towards targets once a year

e This document will be approved by the governing body

e Monitoring of pupil wellbeing, behaviour, bullying and attendance will check that there are no
themes related to the protected characteristics emerging

9. Equality objectives

These targets have been chosen due to the ever changing cultural diversity of our school due to military
postings; the need to support families where English is an additional language and to learn about, celebrate
and respect other cultures in order that all children continue to be treated with mutual respect and
understanding in order for them to thrive and to raise staff awareness of their duty under the Equality Act
2010.

February 26 Statistics

Sex 81 students on roll. Of these, 47 students (58%) are boys and 34 students (42%) are
girls.



Ethnicities

Languages spoken at
home

Religion or belief

Special, Educational
Needs and Disability

Service Premium

White - English: 61.7%
White - British: 6.2%
Polynesian: 4.9%
Nepali: 3.7%

Any Other Asian Background: 3.7%

White and Black Caribbean: 3.7%

Black Caribbean: 2.5%
Asian - British: 2.5% (
White - Scottish: 2.5%

Any Other Black Background: 1.2%

Black - British: 1.2%
Black - Congolese: 1.2%

White and Any Other Ethnic Group: 1.2%

White and Black African: 1.2%

17.3% of the students are recorded as having English as an additional language (EAL).
Languages: Fijian, Nepalese and Lithuanian

No Religion — 75.36%
Christian — 18.84%
Hindu — 4.35%
Buddhist — 1.45%
SEN Need

Moderate Learning Difficulty
Specific Learning Difficulty

Speech, Language and
Communication Needs

Social, Emotional & Mental
Health

Autistic Spectrum Disorder

Hearing Impairment

% of SEN Students
with this Need

16.67%

5.56%

33.33%

33.33%

22.22%

5.56%

% of Students with this Need

3.7%

1.23%

7.41%

7.41%

4.94%

1.23%

75% of students are eligible for the Service Premium (Ever 6 Service Child)



Equality | Our equality Action required Success criteria Lead person | March 25 Review January 26 Review
Strand objectives
Race To monitor PUPI! progress me;etmgs to The'progress and HT The school consistently tracks and
Gender continue to monitor attainment of all groups
s and analyse .
Disability upil vulnerable groups have been monitored analyses the progress of all groups,
EAL pup Ensure the needs of and analyses. ensuring equitable opportunities for
- achievement . ) - - .
Children | 1 ttendance different groups are met The effectiveness of any success. Data-driven interventions,
of service . via resources, interventions support has been particularly in phonics, reading, and
- by categories, -
families and act on an and support evaluated and any THRIVE, have led to improved
FSM trends or Y Governors to hold leaders necessary action has been outcomes. Governor monitoring
Pupils atterns in the to account for improving taken. reports show that governors are
(All those gata that staff and pupil Governor monitoring effectively challenging and
listed as indicate performance by asking the reports and meeting overseeing progress.
vulnerable | o oo right questions. minutes evidence that
pupils) support for governors are asking ‘
pupils is appropriately challenging
required. que.stlons re the
achievement of all
vulnerable groups.
EAL To further Training . . EAL .learners feel HT EAL children thrive in a welcoming, | OFSTEd May 25
. Ensure a high emphasis on confident and are . . . .
improve .. . . . inclusive environment with strong «
. acquiring language and integrated quickly into - . . as soon as new
provision for . ol o f the school communit support and tailored induction upils arrive. the
pupils for Increasing Tliuency 1 a focus Y processes that ensure quick pup i

whom English
is an additional
language.

for interventions
Emphasis on Oracy and
modelling language
Use images linked to
words to help
understanding

EAL learners make
nothing less than
expected progress.

integration and emotional well-
being. The introduction of “Widget”
has further enhanced their learning.
There are no significant attainment
gaps between EAL and non-EAL
children who have been at the
school the longest, with three new
EAL children making good progress.

school effectively
identifies any barriers
to pupils’ learning.
Staff understand
pupils’ strengths and
individual needs well
and provide any
adaptations to
teaching that are
required.”




Training

All To equip staff Continue to use PSHE and HT PSHE lessons and assemblies have OFSTED May 25
aer chlldre.n assemblies to explore these ra.lse'd awareness of'equall'ty and Children “respect
with the skills discrimination, helping children .
themes . - that everyone is
to challenge think critically and challenge .
inequality and inequality in their daily lives. different and know
discrimination how to include other
in their pupils at school.
work/learning “Pupils have plenty
environment. of opportunities to
develop personally.
For example, they
learn about diifferent
cultures, faiths and
beliefs and how to
stay mentally and
physically healthy.
They are well
prepared for life
beyond school”
Race To celebrate Cultural and religious Pupil and parent voice HT The school’s display of cultural and | Feedback from pupils
Religion children’s a L;efL:arcts ¢ b; C;.gsloll; ed demonstrates the school religious artefacts promotes respect (November 25
§ cultural and Br K ° isplay celebrates cultural and and appreciation for diversity, questionnaire)
religious olo bs | religious diversity helping children develop a deeper continue to highlight
diversity Celebrate languages understanding of different cultures positively that

within the school community. A
diverse range of books, representing
various cultures and religions,
broadens children's perspectives and
fosters inclusivity, ensuring all
children see their identities reflected
in the school’s learning materials.

children recognize
the importance of
caring for their
physical, mental, and
emotional health,
being independent,
taking on
responsibilities, and




To further
develop
communication
with parents

Website

Meetings with different
cultural and religious
representatives

Update induction pack

Parents also feel that the school is
nurturing, safe, and inclusive.

Next steps: As part of our 24/25
Global Citizen Action Plan, we will
focus on further celebrating
languages within the school.

respecting people
from all backgrounds.

OFSTED May 25

Parents read
traditional stories to
children in their
languages during
books week

25/26 children listen
to music from
differentculture
modern and
traditional each day

Hall Displays on
theme of global
diversity equality
and justice

The website has greatly improved,
offering many useful pages for
parents, and the induction pack for
children has been updated.

Next Steps:

Add transition information and
details about the forest school to
the website.

Further develop the Global Citizen
Plan with opportunities for children
to meet and engage with
representatives from different
cultures.

Forest School page is
now on website

Next Step
Transition Page

Further develop the
Global Citizen Plan




with opportunities
for children to meet
and engage with
representatives from
different cultures.
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